
 
 
 
 
 
 
 
 
 
 
`  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
MMIINNUUTTEESS  1188  OOCCTTOOBBEERR  22001122    

  

OORRDDIINNAARRYY  MMEEEETTIINNGG  
OOFF  CCOOUUNNCCIILL  



 
INDEX 

 
1. DECLARATION OF OPENING/ANNOUNCEMENT OF VISITORS ............................................................ 1 
2. ATTENDANCE, APOLOGIES, LEAVE OF ABSENCE PREVIOUSLY GRANTED ..................................... 1 
3. PUBLIC QUESTION TIME ........................................................................................................................... 1 
4. ANNOUNCEMENTS FROM THE PRESIDING MEMBER .......................................................................... 1 
5. PETITIONS AND PRESENTATIONS .......................................................................................................... 1 
6. APPLICATION/S FOR LEAVE OF ABSENCE ............................................................................................ 1 
7. CONFIRMATION OF MINUTES .................................................................................................................. 1 

7.1 CONFIRMATION OF THE MINUTES OF THE ORDINARY MEETING OF COUNCIL HELD ON 
THURSDAY 20 SEPTEMBER 2012 ............................................................................................ 1 

8. MATTERS FOR WHICH MEETING MAY BE CLOSED .............................................................................. 2 
8.1 RENEWAL OF CHIEF EXECUTIVE OFFICERS CONTRACT SEE ITEM 12.1 ............................. 2 

9. REPORTS OF OFFICERS AND COMMITTEES ......................................................................................... 3 
9.1 ADMINISTRATION & FINANCIAL SERVICES ............................................................................................ 3 

9.1.1 ACCOUNTS SUBMITTED .............................................................................................................. 3 
9.1.2 FINANCIAL REPORTS- SEPTEMBER .......................................................................................... 5 
9.1.3 POLICY REVIEW- CREDIT CARD ................................................................................................. 8 
9.1.4 LEASE OF A NEW MULTI PURPOSE PHOTOCOPIER .............................................................12 

9.2 GENERAL PURPOSES .............................................................................................................................15 
9.2.1 APPOINTMENT OF COUNCILLORS TO COMMITTEES ............................................................15 
9.2.2 ABOLITION OF THE EAST BALLIDU LAND CARE CONSERVATION DISTRICT COMMITTEE 

(LCDC) .......................................................................................................................................18 
9.2.3 DEALT WITH IN 12.1 ....................................................................................................................20 

9.3 HEALTH, PLANNING & BUILDING COMMITTEE ....................................................................................20 
9.4 WORKS & SERVICES ...............................................................................................................................20 
9.5 BUSH FIRE ADVISORY COMMITTEE ......................................................................................................20 
10. QUESTIONS FROM MEMBERS WITHOUT NOTICE ..............................................................................20 
11. NEW BUSINESS OF AN URGENT NATURE INTRODUCED BY DECISION OF THE MEETING ..........20 
12. MATTERS FOR WHICH THE MEETING MAY BE CLOSED ....................................................................20 

12.1 RENEWAL OF CHIEF EXECUTIVE OFFICERS CONTRACT..........................................................20 
13. CLOSURE ..................................................................................................................................................24 

 
  



 

T:\Irene\Minutes\Council\10-12 Council Minutes.docx Page 1 

 
 
 
 
 
 
 
 
1. DECLARATION OF OPENING/ANNOUNCEMENT OF VISITORS 
 
The President Cr Michael Brennan declared the meeting opened at 3.00pm. 
 
2. ATTENDANCE, APOLOGIES, LEAVE OF ABSENCE PREVIOUSLY GRANTED 
 
ATTENDANCE: 
Cr Michael Brennan   Cr Peter Macnamara 
Cr David Armstrong   Cr Brad West 
Cr Tracey deGrussa   Cr Alfreda Lyon 
Cr Michael Godfrey   Cr Barrett-Lennard 
Cr David Brown  
 
STAFF: 
Stuart Taylor    Chief Executive Officer  
Irene Myring    (Minutes) 
Tanya Greenwood   Manager Community Services 
Dennis Coates   Deputy Chief Executive Officer 
 
APOLOGIES: 
Len deGrussa    Manager Building Services 
 
3. PUBLIC QUESTION TIME 
 
Nil 
 
4. ANNOUNCEMENTS FROM THE PRESIDING MEMBER 
 
The Councillors extended thanks to the Works Coordinator – Karl Mickle for his assistance on the bus tour 
with Councillors earlier in the day. 
 
5. PETITIONS AND PRESENTATIONS 
 
Nil 
 
6. APPLICATION/S FOR LEAVE OF ABSENCE 
 
Cr Godfrey requested leave of absence for November meetings.  The Shire President congratulated him 
and his fiancé on behalf of Council on his forthcoming wedding. 
 
7. CONFIRMATION OF MINUTES 
 
7.1 CONFIRMATION OF THE MINUTES OF THE ORDINARY MEETING OF COUNCIL HELD ON 

THURSDAY 20 SEPTEMBER 2012 
 

STAFF RECOMMENDATION: 
 
That the minutes of the Ordinary meeting of Council held on Thursday 20 September 2012 be 
confirmed as a true and correct record of the proceedings. 

SSHHIIRREE  OOFF  WWOONNGGAANN--BBAALLLLIIDDUU  
MMIINNUUTTEESS  

FOR THE ORDINARY MEETING OF COUNCIL 
Held in the Council Chambers  
on Thursday 18 October 2012 
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MOTION:   MOVED Cr deGrussa/Cr Lyon 
 
That the minutes of the Ordinary meeting of Council held on Thursday 20 September 2012 be 
confirmed as a true and correct record of the proceedings. 
 

CARRIED: 9/0 
RESOLUTION NO: 011012 

 
8. MATTERS FOR WHICH MEETING MAY BE CLOSED 
 
8.1 RENEWAL OF CHIEF EXECUTIVE OFFICERS CONTRACT SEE ITEM 12.1 
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9. REPORTS OF OFFICERS AND COMMITTEES 
 
9.1 ADMINISTRATION & FINANCIAL SERVICES 
 
9.1.1 ACCOUNTS SUBMITTED 
 
FILE REFERENCE: F1.4 
REPORT DATE: 26 October 2012 
APPLICANT/PROPONENT: N/A 
OFFICER DISCLOSURE OF INTEREST: Nil 
PREVIOUS MEETING REFERENCES: Nil 
AUTHOR: Dennis Coates, Deputy Chief Executive Officer 
ATTACHMENTS: September 2012 
 
 
PURPOSE OF REPORT: 
 
That the accounts as submitted be received. 
 
BACKGROUND: 
 
This information is provided to the Council on a monthly basis in accordance with provisions of the 
Local Government Act 1995 and Local Government (Financial Management) Regulations 1996. 
 
COMMENT: 
 
Refer to attachment. 
 
POLICY REQUIREMENTS: 
 
There are no known policy requirements related to this item. 
 
LEGISLATIVE REQUIREMENTS: 
 
Local Government (Financial Management) Regulations 1996 Sections 12 & 13 require the 
attached reports to be presented to Council. 
 
Lists of Accounts 
 
Section 6.10 of the Local Government Act regulation 12 of the Financial Management Regulations 
(FMR’s) requires a list of accounts paid for the month, and where the Council has delegated the 
payment of these accounts to the CEO under regulation 13 there must be a list of accounts paid, 
and the listing shall disclose the following: 
· The payee’s name 
· The amount of the payment 
· The date of the payment 
· The fund from which it is paid; and 
·  Sufficient information to identify the transaction. 
 
STRATEGIC IMPLICATIONS: 
 
There are no strategic implications in relation to this item. 
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SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

There are no known environmental implications associated with the proposals. 
 
Ø Economic 

There are no known environmental implications associated with the proposals. 
 
Ø Social 

There are no known environmental implications associated with the proposals. 
 
FINANCIAL IMPLICATIONS: 
 
All payments are within the confines of Councils adopted budget.  There have been no other 
material outstanding creditors since the cheques were prepared. 
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED:  No 
 
STAFF RECOMMENDATION: 
 
That the accounts submitted from 1 September 2012 to 30 September 2012 totalling $586,429.86 
having been checked and certified in accordance with the requirements of the Financial 
Management Regulations 12 be received, as shown on the summary of accounts paid schedule 
and the payroll EFT batches. 
 
COMMITTEE RECOMMENDATION: 
 
That the accounts submitted from 1 September 2012 to 30 September 2012 totalling $586,429.86 
having been checked and certified in accordance with the requirements of the Financial 
Management Regulations 12 be received, as shown on the summary of accounts paid schedule 
and the payroll EFT batches. 
 
MOTION:   MOVED Cr Armstrong/Cr Barrett-Lennard 
 
That the accounts submitted from 1 September 2012 to 30 September 2012 totalling 
$586,429.86 having been checked and certified in accordance with the requirements of the 
Financial Management Regulations 12 be received, as shown on the summary of accounts 
paid schedule and the payroll EFT batches. 
 

CARRIED: 9/0 
RESOLUTION NO: 021012 
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9.1.2 FINANCIAL REPORTS- SEPTEMBER 
 
FILE REFERENCE: F1.4 
REPORT DATE: 26 October 2012 
APPLICANT/PROPONENT: N/A 
OFFICER DISCLOSURE OF INTEREST: Nil 
PREVIOUS MEETING REFERENCES: Nil 
AUTHOR: Dennis Coates, Deputy Chief Executive Officer 
ATTACHMENTS: Financial Reports 
 
 
PURPOSE OF REPORT: 
 
That the following statements and reports for the month ended September 2012 be received: 
 
BACKGROUND: 
 
Under the Local Government (Financial Management) Regulations 1996 the Council is to prepare 
financial reports outlining the financial operations at the previous month end date.  
 
Listed below is a compilation of the reports that will meet compliance, these are listed under 
Sections and the relevant regulations below. 
 
Financial activity statement report  
 
Section 6.4 of the Local Government Act regulation 34.1 of the FMR requires a Local Government 
to prepare each month a statement of financial activity reporting on the sources and application of 
funds, as set out in the annual budget containing the following detail: 
· Annual budget estimates  
· Budget estimates to the end of the month to which the statement relates (known as YTD 

Budget) 
· Actual amounts of expenditure, revenue and income to the end of the month to which the 

statement relates (known as YTD Actuals) 
· Material variances between the comparatives of Budget v’s Actuals 
· The net current assets (NCA) at the end of the month to which the statement relates 
 
Regulation 34.2 - Each statement of financial activity must be accompanied by documents 
containing:– 
1. An explanation of the composition of the net current assets of the month to which it relates, 

less committed assets and restricted assets containing the following detail: 
· An explanation of each of the material variances  
· Such other supporting information as is considered relevant by the local government 
 
Regulation 34.3 - The information in a statement of financial activity may be shown: 
· According to nature and type classification 
· By program; or  
· By business unit 
 
Each financial year a Local government is to adopt a % value, calculation in accordance with 
AAS5, to be used in reporting material variances. 
 
COMMENT: 
 
Refer to attachment. 
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POLICY REQUIREMENTS: 
Policy F64 - Monthly Financial Reporting Requirements 
 
LEGISLATIVE REQUIREMENTS: 
1. Local Government Act 1995 
2. Local Government (Financial Management) Regulations 1996 
 
STRATEGIC IMPLICATIONS: 
There are no Strategic Implications relating to this item. 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

There are no known environmental implications associated with the proposals. 
 
Ø Economic 

There are no known economic implications associated with the proposals. 
 
Ø Social 

There are no known social implications associated with the proposals. 
 
FINANCIAL IMPLICATIONS: 
 
The financial reports for the period ending September 2012 are attached to the Council agenda.  
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED:  YES 
 
STAFF RECOMMENDATION: 
 
That the following Statements and reports for the month ended September 2012 be received: 
1. Monthly Statements as follows; 

a. Statement of Financial Activity (by Nature and Type) FM Regs 34 
b. Statement of Operating Activities by Programme/Activity (Summary) FM Regs 34 
c. Statement of Capital Expenses by Program/Activity (Summary) FM Regs 34 
d. Statement of Net Current Assets (NCA) FM Regs 34 
e. Rate setting statement  Discretionary 
f. Disposal of Assets  Discretionary 
g. Bank Reconciliation Report Discretionary 
h. Reserve Account Balances Report Discretionary 
i. Loans Schedule Discretionary 

 
COMMITTEE RECOMMENDATION: 
 
That the following Statements and reports for the month ended September 2012 be received: 
1. Monthly Statements as follows; 

a. Statement of Financial Activity (by Nature and Type) FM Regs 34 
b. Statement of Operating Activities by Programme/Activity (Summary) FM Regs 34 
c. Statement of Capital Expenses by Program/Activity (Summary) FM Regs 34 
d. Statement of Net Current Assets (NCA) FM Regs 34 
e. Rate setting statement  Discretionary 
f. Disposal of Assets  Discretionary 
g. Bank Reconciliation Report Discretionary 
h. Reserve Account Balances Report Discretionary 
i. Loans Schedule Discretionary 
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MOTION:   MOVED Cr Barrett-Lennard/Cr Armstrong 
 
That the following Statements and reports for the month ended September 2012 be 
received: 
1. Monthly Statements as follows; 

a. Statement of Financial Activity (by Nature and Type) FM Regs 34 
b. Statement of Operating Activities by Programme/Activity (Summary) FM Regs 34 
c. Statement of Capital Expenses by Program/Activity (Summary) FM Regs 34 
d. Statement of Net Current Assets (NCA) FM Regs 34 
e. Rate setting statement  Discretionary 
f. Disposal of Assets  Discretionary 
g. Bank Reconciliation Report Discretionary 
h. Reserve Account Balances Report Discretionary 
i. Loans Schedule Discretionary 

 
CARRIED: 9/0 

RESOLUTION NO: 031012 
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9.1.3 POLICY REVIEW- CREDIT CARD 
 
FILE REFERENCE: A2.20.4 & F1.9.2 
REPORT DATE: 8 October 2012 
APPLICANT/PROPONENT: Stuart Taylor - Chief Executive Officer 
OFFICER DISCLOSURE OF INTEREST Financial – Author holds the corporate credit card 
PREVIOUS MEETING REFERENCES: February 2008 
AUTHOR: Stuart Taylor - Chief Executive Officer 
ATTACHMENTS: Policy - Credit and Fuel Cards 
 
PURPOSE OF REPORT: 
 
To review the policy for the credit card and increase the credit card limit from $5,000 to $7,500. 
 
BACKGROUND: 
 
The Shire has a corporate credit card to enable the Chief Executive Officer to make payments via 
the corporate credit card in accordance with Western Australian Government Corporate Credit 
Card Guidelines with a limit of $5000.   
 
Since obtaining the credit card it has become apparent that the limit needed to be raised.  This was 
most obvious when Councillors and staff travelled over East and the corporate credit card was 
insufficient to cover costs and it was quicker to increase the limit than have a cheque drawn to 
replenish the card. 
 
COMMENT: 
 
There is a Council Policy for the use of the credit card.  It is recommended that Council raise the 
limit of the credit card to $7500. 
 
POLICY REQUIREMENTS: 
 
Councils current policy Credit And Fuel Cards applies 
 
LEGISLATIVE REQUIREMENTS: 
 
Local Government Act 1995, Section 5.42, Section 5.44 and Section 6.5 and Regulation 11 of the 
Local Government (Financial Management) Regulations 1996. Sections 53 and 55 of the Financial 
Administration and Audit Act 1985. 
 
STRATEGIC IMPLICATIONS: 
 
There are no known strategic requirements in relation to this item. 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

There are no known environmental implications associated with this item. 
 
Ø Economic 

There are no known economic implications associated with this proposal. 
 
Ø Social 

There are no known social implications associated with this item. 
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FINANCIAL IMPLICATIONS: 
 
The financial implications are in relation to Councils budget. 
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED: No 
 
STAFF RECOMMENDATION: 
 
That Council adopt the revised policy for the use of Credit and Fuel Cards. 
 
COMMITTEE RECOMMENDATION: 
 
That Council adopt the revised policy for the use of Credit and Fuel Cards. 
 
MOTION:   MOVED Cr deGrussa/Cr Godfrey 
 
That Council adopt the revised policy for the use of Credit and Fuel Cards. 
 

CARRIED: 9/0 
RESOLUTION NO: 031012 
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Title: CREDIT AND FUEL CARDS 
 
Policy Owner: Administration & Financial Services 
 
File No:  A2.20.4 
 
Minute No:  
 
Date: 18 October 2012 
 
Scheduled Review: October 2014 
 
Objective:  
 
To provide details for the use, allocation, control and safe custody of corporate credit cards. 
 
Policy  
 
Definitions 
 
“Credit Card” is defined as a facility allowing the cardholder to pay for goods and services on 
credit. 
 
“Fuel Card” is defined as a facility allowing the cardholder to pay for fuel on credit. 
 
“Business Expense” is defined as any expense necessary to the conduct of the business or is 
allowed under the terms of the employee’s contract of employment with the Shire or relevant 
Council policies. 
 
“Personal Expense” is defined as any expense not of a business nature. 
 
The following policy statements govern the issue and use of corporate credit cards. 
 
1. Credit Cards may be issued to the following members of staff: 

 
Staff members consist of: Chief Executive Officer 
 
a) The use of credit cards by employees is restricted to business expenses only. The use of 

corporate credit cards for any item of personal expenditure is expressly disallowed. 
 
b) Corporate credit cards are issued with a credit limit of $7,500 as defined in the agreement 

with the provider of the credit card. 
 

c) The use of credit cards by employees is restricted to business expenses only.  
 
1. Fuel Cards may be issued to the following members of staff: 
 

Chief Executive Officer, Fuel and Expense Card 
Manager Finance and Administration, Fuel Card Only 
Manager Works and Services, Fuel Card Only 
Manager Environmental Health and Building Services, Fuel Card only 

 
a. The use of fuel cards for any item of personal expenditure is expressly disallowed. 
 
b. The Chief Executive Officer is permitted to utilise his fuel card for his personal vehicle 

under the following circumstances. 
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i) Periods of leave  
ii) If impracticable to utilise the Shire provided vehicle 

 
RESPONSIBILITY FOR IMPLEMENTATION 
 
The Chief Executive Officer is responsible for implementing this policy. 
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9.1.4 LEASE OF A NEW MULTI PURPOSE PHOTOCOPIER 
 
FILE REFERENCE: RC4.4.2 
REPORT DATE:  11 October 2012 
APPLICANT/PROPONENT: Community Resource Centre 
OFFICER DISCLOSURE OF INTEREST Nil 
PREVIOUS MEETING REFERENCES: Nil 
AUTHOR:  Tanya Greenwood – Manager Community Services 
ATTACHMENTS: Nil 
 
 
PURPOSE OF REPORT: 
 
That Council agrees to enter into a financial lease agreement with FujiXerox Australia for a lease 
for a new multi-function copier for the Community Resource Center over a period of 60 months. 
 
BACKGROUND: 
 
The Community Resource Centre currently has two Richo multi-function copiers (supplied by RBC 
Rural) that are used to; 

a) Print the Wonga-Balli Boomer 
b) Provide photocopying and printing services to the Wongan-Ballidu community 
c) In house business documents 

 
These copiers are currently outputting an average of 36 550 colour pages and 36 050 black and 
white pages per month with an average cost of $5 372.70 per month.   
 
Although the output of these machines is lower than they are capable of, the issue lies with the 
machines doing large volumes in one hit.  This has caused issues with excessive wear and tear on 
the copier’s consumables such as fuser units, drums and feeders.  In the last two months both 
machines have needed repairs on a weekly basis. There have been instances where we have 
been reduced to only one machine which has led to the Boomer still being printed until 7pm in the 
evening.  
 
The Richo C5000 was bought outright and the Richo C4000 is on loan to the CRC by RBC Rural to 
spread the load over both machines. 
 
COMMENT: 
 
In order to (a) continue to produce the Boomer and (b) increase the level of printing service to the 
Wongan-Ballidu community it was necessary to investigate other multi-function copiers on the 
market. OKI, Richo & FujiXerox were invited to provide quotations for the supply of a multi-function 
copier that would meet our output needs.  
 
FujiXerox provide a machine that is capable of meeting our demands and whose click per page fee 
is lower than our current agreement with RBC Rural.  
 
The outright purchase price of the FujiXerox AP4C7780 + D2 Finisher + Z Fold is $27,961.  The 
lease price is $550.00 over 60 months.  
 
Although there may be options to apply for a grant for part of the cost of the machine, it would take 
approximately four months from submission of the grant for an outcome and it is unlikely that the 
current machines will last that long with their current output.  
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POLICY REQUIREMENTS: 
 
Policy F1.9.0 Purchasing & Procurement Policy  
 
LEGISLATIVE REQUIREMENTS: 
 
There are no legislative requirements relating to this item 
 
STRATEGIC IMPLICATIONS: 
 
There are no strategic implication relating to this item 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

There are no environmental implications in relation to this item. 
 
Ø Economic 

Although leasing the machine adds an additional $5039 to the cost, this option would reduce 
the need for the machine to be written off due to being obsolete as after 42 months (3.5 years) 
FujiXerox would be at a point where they could internally absorb any residual costs and 
upgrade the equipment to the same or greater specification.  The CRC’s current income for 
services offered using the multi-purpose copiers will more than cover the lease fee.  

 
Ø Social 

By leasing the proposed multi-purpose copier we will be able to not only meet but increase one 
of the objectives of the Community Resource Centre; to provide services to the community of 
the Shire of Wongan-Ballidu.     

 
FINANCIAL IMPLICATIONS: 
 
To lease a FujiXerox AP4C7780 + D2 Finisher + Z Fold unit will cost $550.00 per month. 
The click charge will be $0.009c per black and white and Colour $0.09 copy.   
 
There will also be an additional one off $600 delivery and installation fee.   
 
These costs will be covered by the Community Resources Centre’s fee for service income.  
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED:  No  
 
STAFF RECOMMENDATION: 
 
That Council enters into a financial lease agreement with FujiXerox Australia to lease a FujiXerox 
AP4C7780 + D2 Finisher + Z Fold multi-purpose copier for the Community Resource Center over a 
period of 60 months at a cost of $550.00 per month.  
 
COMMITTEE RECOMMENDATION: 
  
That Council enters into a financial lease agreement with FujiXerox Australia to lease a FujiXerox 
AP4C7780 + D2 Finisher + Z Fold multi-purpose copier for the Community Resource Center over a 
period of 60 months at a cost of $550.00 per month.  
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MOTION:   MOVED Cr West/Cr Lyon 
 
That Council enters into a financial lease agreement with FujiXerox Australia to lease a 
FujiXerox AP4C7780 + D2 Finisher + Z Fold multi-purpose copier for the Community 
Resource Center over a period of 60 months at a cost of $503.00 per month. 
 

CARRIED: 9/0 
RESOLUTION NO: 041012 
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9.2 GENERAL PURPOSES 
 
9.2.1 APPOINTMENT OF COUNCILLORS TO COMMITTEES 
 
FILE REFERENCE: A1.2.1 
REPORT DATE: 12 September 2011 
APPLICANT/PROPONENT:  
OFFICER DISCLOSURE OF INTEREST Nil 
PREVIOUS MEETING REFERENCES: Nil 
AUTHOR:  
ATTACHMENTS: Nil 
 
PURPOSE OF REPORT: 
 
That Council nominate its representatives to Council committees. 
 
BACKGROUND: 
 
Council has in recent years nominated Councillors to various committees; with the election of Cr 
Macnamara it is felt that it would be prudent to renominate Councillors. 
 
COMMENT: 
 
Currently the Council has the following Committees, 
 
Ø Works Committee 

 This Committee currently comprises five elected members with the Chief Executive Officer 
and the Manager, Works and Services attending the meetings in an advisory capacity only. 

 
Ø Finance and Audit Review Committee 

 This Committee currently comprises five elected members with the Chief Executive Officer 
and the Manager, Administration and Financial Services attending the meetings in an advisory 
capacity only.   

 
Ø General Purposes Committee 

 This Committee currently comprises five elected members with the Chief Executive Officer 
and the Community Development Officer attending the meetings in an advisory capacity only. 

 
Ø Health, Building & Planning Committee 

 This Committee currently comprises five elected members with the Chief Executive Officer 
and the Manager Building Services attending the meetings in an advisory capacity only. 

 
Ø Bush Fire Advisory Committee 

 This Committee currently comprises one elected member, the Chief Bush Fire Control 
Officer, the Deputy Chief Bush Fire Control Officer, one representative from each Bush Fire 
Brigade and one representatives from Wongan Hills with the Manager Administration & 
Financial Services attending the meetings in an advisory capacity only.  Council is therefore 
required to nominate one elected member to this Committee. 
 

Ø Local Emergency Management Committee 
 This Committee currently comprises one elected member with the Chief Executive Officer 
and attending the meetings in an advisory capacity only. 
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POLICY/LEGISLATIVE REQUIREMENTS: 
 
Local Government Act Subdivision 2 – Committees and their meetings. 
Council may establish committees of 3 or more persons being either, 
Council members only, 
Council members and employees, 
Council members, employees and other persons, 
Council members and other persons, 
Employees and other persons, or 
Other persons only 

 
At any given time each council member is entitled to be a member of a least one committee. 
 
Council is to appoint the President to a committee (requiring council members) if he/she requests 
to be a member. 
 
Council is to appoint the Chief Executive Officer or his/her representative to a committee (requiring 
employee members) if he/she requests to be a member. 
 
STRATEGIC IMPLICATIONS: 
There are no strategic implications in relation to this item. 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

Nil 
 
Ø Economic 

Nil 
 
Ø Social 

Nil 
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED: Yes 
 
FINANCIAL IMPLICATIONS: 
 
Councillors attending Committee meetings are paid a sitting fee and travel allowance. 
 
STAFF RECOMMENDATION: 
 
That Council appoint the Councillor to the Works Committee, 

1. Cr  
2. Cr 
3. Cr 
4. Cr 
5. Cr 

 
That Council appoint the following Councillors to the Finance Audit Committee 

1. Cr 
2. Cr 
3. Cr 
4. Cr 
5. Cr 

 



That Council appoint the following Councillors to the General Purposes Committee 
1. Cr 
2. Cr 
3. Cr 
4. Cr 
5. Cr 
 

That Council appoint the following Councillors to the Health, Building & Planning Committee 
1. Cr 
2. Cr 
3. Cr 
4. Cr 
5. Cr 

 
ABSOLUTE MAJORITY REQUIRED 

Cr Brennan left the chambers at 3.39pm 
Cr Brennan returned to the chambers at 3.40pm 
 
MOTION:   MOVED Cr Barrett-Lennard/Cr deGrussa 
 
That Council: 
1. Appoint Cr Macnamara to the Finance Audit and Review Committee, the General 

Purposes Committee and the Health Building and Planning Committee until 
31 December 2012 

2. Council revoke appointments to all committees from 1 January 2013 
· Finance Audit and Review Committee,  
· General Purposes Committee  
· Health Building and Planning Committee 
· Works Committee 

3.  Create a new All Purposes Committee effective from 1 January 2013 with the 
following councillors  
Cr Michael Brennan   Cr Peter Macnamara 
Cr David Armstrong   Cr Brad West 
Cr Tracey deGrussa   Cr Alfreda Lyon 
Cr Michael Godfrey   Cr Barrett-Lennard 
Cr David Brown  

 
 CARRIED BY ABSOLUTE MAJORITY: 9/0  

RESOLUTION NO: 051012 
 

Reason for Change: Council wished to simplify the meeting processes by combining all the 
committee meetings and include all Councillors. 
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9.2.2 ABOLITION OF THE EAST BALLIDU LAND CARE CONSERVATION DISTRICT 
COMMITTEE (LCDC) 

 
FILE REFERENCE: CA3.4.5 
REPORT DATE: 3 October 2012 
APPLICANT/PROPONENT: Department of Agriculture & Food 
OFFICER DISCLOSURE OF INTEREST Nil 
PREVIOUS MEETING REFERENCES: Nil 
AUTHOR: Stuart Taylor – Chief Executive Officer 
ATTACHMENTS: Nil 
 
PURPOSE OF REPORT: 
 
That Council not object to the abolition of the East Ballidu Land Conservation District Committee 
(LCDC). 
 
BACKGROUND: 
 
Gail Arnold of the Department of Agriculture and Food writes advising that they intend to abolish of 
the East Ballidu LCDC.  
 
Before presenting their recommendation to the Minister the Department of Agriculture & Food 
seeks the Councils support to abolish the East Ballidu LCDC. 
 
COMMENT: 
 
We are advised that the LCDC ceased to exist when the members term of appointment expired on 
June 2007, and it is further stated that since that time the LCDC has had no authority to operate.  
Ms Abbott also notes that it is apparent that there is now a lack of interest in continuing the LCDC. 
 
POLICY REQUIREMENTS: 
 
There are no policy requirements in relation to this item. 
 
LEGISLATIVE REQUIREMENTS: 
 
The power for LCDCs comes from the Soil and Land Conservation Act and Minister for Agriculture 
and Food. 
 
STRATEGIC IMPLICATIONS: 
 
There are no strategic implications in relation to this item. 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

The proposal to abolish the LCDC may have an adverse impact on raising awareness and on 
ground land care activities unless a regional or whole of shire approach can redress the 
situation.   

 
Ø Economic 

There are no economic implications in relation to this item 
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Ø Social 
The proposal has the potential to affect the interaction of localities and the way farmers and 
farming families socialise.  The advice of the LCDC is probably an indicator of reduced farming 
families (declining rural population), volunteer burnout, farmers doing their own thing with 
respect to land care practices and disinterest due to frustration at processes and lack of 
funding. 

 
FINANCIAL IMPLICATIONS: 
 
There are no financial implications in relation to this item. 
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED:  
 
STAFF RECOMMENDATION: 
 
That Council not object to the abolition of the East Ballidu LCDC. 
 
MOTION:   MOVED Cr Godfrey/Cr deGrussa 
 
That Council not object to the abolition of the East Ballidu LCDC. 
 

CARRIED: 9/0 
RESOLUTION NO: 061012 
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9.2.3 THIS ITEM DEALT WITH IN 12.1 
 
9.3 HEALTH, PLANNING & BUILDING COMMITTEE 
 
Nil 
 
9.4 WORKS & SERVICES 
 
Nil 
 
9.5 BUSH FIRE ADVISORY COMMITTEE 
 
Nil 
 
10. QUESTIONS FROM MEMBERS WITHOUT NOTICE 
 
Nil 
 
11. NEW BUSINESS OF AN URGENT NATURE INTRODUCED BY DECISION OF THE 

MEETING 
 
Nil 
 
12. MATTERS FOR WHICH THE MEETING MAY BE CLOSED 
 
12.1 RENEWAL OF CHIEF EXECUTIVE OFFICERS CONTRACT 
 
MOTION:   MOVED Cr Godfrey/Cr deGrussa 
 
That Council go into camera at 3.50pm. 
 

CARRIED: 9/0 
RESOLUTION NO: 071012 

 
The Chief Executive Officer, Deputy Chief Executive Officer, Manager Community Services and 
the Executive Assistant left the room at 3.50pm. 
 
FILE REFERENCE: ST3.5 
REPORT DATE: 11 October 2012 
APPLICANT/PROPONENT:  
OFFICER DISCLOSURE OF INTEREST Financial Interest 
PREVIOUS MEETING REFERENCES:  
AUTHOR: Stuart Taylor - Chief Executive Officer 
ATTACHMENTS: Contract (under separate cover) 
 
PURPOSE OF REPORT: 
 
To renew the contract of the Chief Executive Officer 
 
BACKGROUND: 
 
The Chief Executive Officers contract was considered for renewal in August 2010, though Council 
agreed to renew the contract no documentation was signed. 
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The Review was conducted on Sunday 15th November 2009 at 7.45pm. 
 
COMMENT: 
 
The Chief Executives Officers contract has been discussed informally on a few occasions with the 
view of formalising and subsequently extending it to 2016. 

 
FURTHER CONTRACTS 
There is no compulsion on either the Council or the CEO to agree to a new Contract. The 
Council and/or the CEO shall initiate discussions not later than 12 months prior to the 
expiry of the Term for the parties to enter into a new Contract for a further term with the 
Council making a decision to finalise those discussions not later than 9 months prior to the 
expiry of the term of this Contract. In the event that the Council and the CEO agree to a 
new contract, a new contract will be executed. 

 
POLICY REQUIREMENTS: 
 
There are no known policy requirements in relation to this item. 
 
LEGISLATIVE REQUIREMENTS: 
 
Local Government Act 1995 
 

5.36. LOCAL GOVERNMENT EMPLOYEES 

 (1) A local government is to employ —  
 (a) a person to be the CEO of the local government; and 
 (b) such other persons as the council believes are necessary to enable the functions 

of the local government and the functions of the council to be performed. 

 (2) A person is not to be employed in the position of CEO unless the council —  
 (a) believes that the person is suitably qualified for the position; and 
 (b) is satisfied* with the provisions of the proposed employment contract. 

 * Absolute majority required. 

 (3) A person is not to be employed by a local government in any other position unless the 
CEO —  

 (a) believes that the person is suitably qualified for the position; and 
 (b) is satisfied with the proposed arrangements relating to the person’s employment. 

 (4) Unless subsection (5A) applies, if the position of CEO of a local government becomes 
vacant, it is to be advertised by the local government in the manner prescribed, and the 
advertisement is to contain such information with respect to the position as is prescribed. 

 (5A) Subsection (4) does not require a position to be advertised if it is proposed that the 
position be filled by a person in a prescribed class. 

 (5) For the avoidance of doubt, subsection (4) does not impose a requirement to advertise a 
position before the renewal of a contract referred to in section 5.39. 

5.39. CONTRACTS FOR CEO AND SENIOR EMPLOYEES 

 (1) Subject to subsection (1a), the employment of a person who is a CEO or a senior 
employee is to be governed by a written contract in accordance with this section. 

 (1a) Despite subsection (1) —  
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 (a) an employee may act in the position of a CEO or a senior employee for a term not 
exceeding one year without a written contract for the position in which he or she is 
acting; and 

 (b) a person may be employed by a local government as a senior employee for a 
term not exceeding 3 months, during any 2 year period, without a written contract. 

 (2) A contract under this section —  
 (a) in the case of an acting or temporary position, cannot be for a term exceeding one 

year; 
 (b) in every other case, cannot be for a term exceeding 5 years.  

 (3) A contract under this section is of no effect unless —  
 (a) the expiry date is specified in the contract; 
 (b) there are specified in the contract performance criteria for the purpose of 

reviewing the person’s performance; and 
 (c) any other matter that has been prescribed as a matter to be included in the 

contract has been included. 

 (4) A contract under this section is to be renewable and subject to subsection (5), may be 
varied. 

 (5) A provision in, or condition of, an agreement or arrangement has no effect if it purports to 
affect the application of any provision of this section. 

 (6) Nothing in subsection (2) or (3)(a) prevents a contract for a period that is within the limits 
set out in subsection 2(a) or (b) from being terminated within that period on the happening 
of an event specified in the contract. 

 (7) A report made by the Salaries and Allowances Tribunal, under section 7A of the Salaries 
and Allowances Act 1975, containing recommendations as to the remuneration to be paid 
or provided to a CEO is to be taken into account by the local government before entering 
into, or renewing, a contract of employment with a CEO. 

 [Section 5.39 amended by No. 49 of 2004 s. 46(1)-(3).] 
 
STRATEGIC IMPLICATIONS: 
 
There are no known strategic requirements in relation to this item. 
 
SUSTAINABILITY IMPLICATIONS: 
 
Ø Environment 

There are no known environmental implications associated with this item. 
 
Ø Economic 

There are no known economic implications associated with this proposal. 
 
Ø Social 

There are no known social implications associated with this item. 
 
FINANCIAL IMPLICATIONS: 
 
There are no financial implications in relation to this item. 
 
VOTING REQUIREMENTS: 
ABSOLUTE MAJORITY REQUIRED: Yes 
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RECOMMENDATION: 
 
Council extend the employment contract of the CEO for a further term expiring on 2nd December 
2016. 
 
Cr Lyon left the Chambers at 4.15pm 
Cr Lyon returned to the Chambers at 4.16pm 
 
MOTION:   MOVED Cr Godfrey/Cr Lyon 
 
Council extend the employment contract of the CEO for a further term expiring on 2nd 
December 2016. 
 

CARRIED BY AN ABSOLUTE MAJORITY: 9/0 
RESOLUTION NO: 081012 
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13. CLOSURE 
 
There being no further business the President, Cr Brennan declared the meeting closed at 4.21pm. 
 
These minutes were confirmed at a meeting on 15 November 2012. 
 
 
 

Signed___________________ 
President 

Date 15 November 2012 
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